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Job Description

	Job title
	NIHR Oxford Biomedical Research Centre Training and Education Sub-Theme Lead and National Training Lead

	Division
	Medical Sciences Division

	Department 
	Overseen from Primary Care Health Sciences but based in the appointee’s existing department

	Location
	Oxford

	Grade and salary
	Clinical consultant 

	Hours
	0.1 or 0.2  FTE  (negotiable)

	Contract type
	March 2022 

	Reporting to
	BRC Steering Committee

	Vacancy reference
	

	Additional information
	


	Research Training and education web site 
	https://oxfordbrc.nihr.ac.uk/about-us-intro/

	Funding partner 
	The funds supporting this post  are provided by National Institute for Health Research Oxford Biomedical Research Centre


Job description 

The role 

This is a demanding and rewarding leadership role within the NIHR Oxford Biomedical Research Centre (BRC) with a focus on strategic planning, developing and implementing research training programmes across the Oxford University Hospitals, Oxford University and National Institute for Health Research (NIHR) research infrastructure. Training represents a key activity for NIHR, shaping the future research and clinical workforce and ensuring that it has the right skill mix for the future. The training lead is a key member of the BRC’s leadership with responsibility for developing and coordinating both the annual and the strategic research education work plan for different professional groups across Oxford, as well as representing the BRC in research education and training at national level. This is an outstanding opportunity to shape BRC research education and training and to make an impact at national level amongst senior clinical academic peers as part of the national Infrastructure Training Forum. The post holder will also advise the BRC Director, the BRC Steering Committee and other senior colleagues within the OUH NHS Trust and the Medical Sciences Division, playing a key role in helping them to understand the training and education context in which the BRC operates, and to identify and implement new opportunities. 
The post holder will play a crucial role in the Research Training and Education Sub-Theme through developing its overarching vision and strategic direction, in conjunction with ensuring its effective delivery. Research Training and Education is a sub-theme of the Partnerships for Health, Wealth & Innovation Theme (PHWI) led by Professor Trish Greenhalgh. 

The postholder may also have a key role in any future BRC competition applications.  Ideally the Training Lead will be a recognised authority in the field of research training and education who has either current or previous responsibility for a programme of research training. The post holder will also be the nominated national Infrastructure Training Lead for the Oxford BRC, see annex A for NIHR description. It is envisaged that day-to-day administration will be performed by the research education and training manager who the post holder will line manage.  
The NIHR Oxford Biomedical Research Centre, is based at the Oxford University Hospitals NHS Foundation Trust and run in partnership with the University of Oxford. It was one of five centres funded by the National Institute for Health Research (NIHR) in 2007 through a competitively awarded grant of £57m over five years. In April 2012, as a recognition for its outstanding contribution to healthcare research it was awarded £95.5m to 2017 and in September 2016 was awarded £113.7m for 2017 to 2022 to support translational research. 
Key Responsibilities:
1. Strategic planning, development and implementation of policies and research training and education projects in consultation with other senior colleagues across the BRC, the Oxford University Hospitals Trust, and the Medical Sciences Division.
2.   Develop, implement and review the local training strategy of the BRC and other NIHR Infrastructure e.g. CLAHRC.
3.   Work closely with other graduate and post-graduate training programme leaders e.g. OUCAGS, Clinical Medical School, OUH Director of Medical Education, and OxINMAHR.
4.   Represent Oxford at a national level as Training Lead for the Oxford BRC, working with the NIHR Infrastructure Training Forum and the Trainees Co-ordinating Centre (soon to become the NIHR Academy) to deliver a local training programme and to integrate that programme with current and future national training activity.
5.    Ensure strategy is implemented through initiating and implementing research training programmes relevant across professions.
6. Chair committees and/or working groups.
7. Be a point of contact for BRC Theme members seeking advice.
8. Overall line management responsibility for the work of research education training manager including management of the sub-theme budget.
9. Identify and work with senior internal partners e.g. Theme Leader of the Partnerships for Health, Wealth and Innovation theme and external partners to enable a full range of training opportunities across the BRC with a focus on academic coherence and value for money;

10. Represent the sub-theme at senior strategic meetings e.g. BRC Steering Committee as required
11. Contribute to annual NIHR reporting requirements as required.
12. Ensure implementation of robust evaluation programmes to ensure value of training programmes are assessed.
Selection criteria
1. A senior clinical and academic leader preferably with a track record in medical/clinical research training and education.  
2. Proven staff management abilities underpinned by extensive experience of working at a senior management level in a university or clinical environment.  
3. Proven ability to contribute to planning, communicating and delivering strategy in a large and complex organisation.

4. Ability to handle and prioritise a complex portfolio across a number of key operational areas in a challenging and fast-moving environment.
5. Ability to communicate effectively and gain the trust and confidence of a wide range of people including senior officers/executives in the University and OUH. 
6. Excellent oral and written communication skills with an ability to present coherent and persuasive arguments that command the confidence of the academic community.
7. Ability to respond quickly, anticipate situations, and take appropriate action to resolve issues and minimise any associated risk.
8. Experience of managing and reporting on complex data.
Desirable selection criteria
1. It is anticipated that the appointee will already have a clinical academic post at the University of Oxford or Oxford University Hospitals (OUH).

2. Previous experience in training and education within the NIHR Infrastructure.

3. Experience of leading research programmes, including setting the strategic direction.

4. Experience of leading training and education programmes in the NHS and University, including setting the strategic direction. 
5. Experience of providing specialist advice on research training and education to external industry, university, or research councils.
About the University of Oxford 
The University of Oxford aims to lead the world in research and education for the benefit of society both in the UK and globally. Oxford’s researchers engage with academic, commercial and cultural partners across the world to stimulate high-quality research and enable innovation through a broad range of social, policy and economic impacts. We believe our strengths lie both in empowering individuals and teams to address fundamental questions of global significance, while providing all our staff with a welcoming and inclusive workplace that enables everyone to develop and do their best work. Recognising that diversity is our strength, vital for innovation and creativity, we aspire to build a truly diverse community which values and respects every individual’s unique contribution. While we have long traditions of scholarship, we are also forward-looking, creative and cutting-edge. Oxford is one of Europe's most entrepreneurial universities. Income from external research contracts in 2015/16 exceeded £537.4m and we rank first in the UK for university spin-outs, with more than 130 companies created to date. We are also recognised as leaders in support for social enterprise. Join us and you will find a unique, democratic and international community, a great range of staff benefits and access to a vibrant array of cultural activities in the beautiful city of Oxford.  

For more information please visit www.ox.ac.uk/about/organisation  
Medical Sciences Division 
The Medical Sciences Division is an internationally recognized centre of excellence for biomedical and clinical research and teaching and is the largest of the four academic divisions within the University. Over 5000 academics, researchers, NHS clinicians and GPs, and administrative staff, 1500 graduate and 1600 undergraduate students, together contribute to our extensive and exemplary research, teaching and clinical portfolios.
We aim to be the best university biomedical institution in Europe and amongst the best five biomedical institutions in the world, and have been ranked number one for the last seven years in the Times Higher Education World University Rankings for clinical, pre-clinical and health sciences - the only non-North American institution to be top-ranked by THE in any subject discipline. For more information please visit: https://www.medsci.ox.ac.uk/
Oxford University Hospitals NHS Foundation Trust
Oxford University Hospitals (OUH) is a world renowned centre of clinical excellence and one of the largest NHS teaching trusts in the UK. Clinical care is delivered by specialists at the pinnacle of their profession. Our trust is made up of four hospitals - the John Radcliffe Hospital (which also includes the Children's Hospital and West Wing), Churchill Hospital and the Nuffield Orthopaedic Centre, all located in Oxford and the Horton General Hospital in the north of Oxfordshire.

We provide a wide range of clinical services, specialist services (including cardiac, cancer, musculoskeletal and neurological rehabilitation) medical education, training and research. Our collaboration with the University of Oxford underpins the quality of the care that is provided to patients; to the delivery of high-quality research bringing innovation from the laboratory bench to the bedside; and the delivery of high-quality education and training of doctors.

Existing collaborations include the ambitious research programmes established through the Oxford Biomedical Research Centre (BRC), funded by the National Institute for Health Research (NIHR), located on the John Radcliffe Hospital site and at the Biomedical Research Unit in musculoskeletal disease at the Nuffield Orthopaedic Centre. These set the standard in translating science and research into new and better NHS clinical care.

For more information on the Trust and its services visit http://www.ouh.nhs.uk/ 

How to apply

Before submitting an application, you may find it helpful to read the ‘Tips on applying for a job at the University of Oxford’ document, at www.ox.ac.uk/about/jobs/supportandtechnical/.

If you would like to apply, click on the Apply Now button on the ‘Job Details’ page and follow the on-screen instructions to register as a new user or log-in if you have applied previously. Please provide details of two / referees and indicate whether we can contact them now.   
You will also be asked to upload a CV and a supporting statement. The supporting statement must explain how you meet each of the selection criteria for the post using examples of your skills and experience. This may include experience gained in employment, education, or during career breaks (such as time out to care for dependants). 
Your application will be judged solely on the basis of how you demonstrate that you meet the selection criteria stated in the job description. 

Please upload all documents as PDF files with your name and the document type in the filename.  

All applications must be received by midday on the closing date stated in the online advertisement.
Information for priority candidates
A priority candidate is a University employee who is seeking redeployment because they have been advised that they are at risk of redundancy, or on grounds of ill-health/disability. Priority candidates are issued with a redeployment letter by their employing departments.
If you are a priority candidate, please ensure that you attach your redeployment letter to your application (or email it to the contact address on the advert if the application form used for the vacancy does not allow attachments) 

Should you experience any difficulties using the online application system, please email recruitment.support@admin.ox.ac.uk. Further help and support is available from www.ox.ac.uk/about_the_university/jobs/support/. To return to the online application at any stage, please go to: www.recruit.ox.ac.uk.
Please note that you will be notified of the progress of your application by automatic emails from our e-recruitment system. Please check your spam/junk mail regularly to ensure that you receive all emails. 
Important information for candidates

Pre-employment screening

Please note that the appointment of the successful candidate will be subject to standard pre-employment screening, as applicable to the post. This will include right-to-work, proof of identity and references. We advise all applicants to read the candidate notes on the University’s pre-employment screening procedures, found at:  

www.ox.ac.uk/about/jobs/preemploymentscreening/. 

The University’s policy on retirement
The University operates an Employer Justified Retirement Age (EJRA) for all academic posts and some academic-related posts. From 1 October 2017, the University has adopted an EJRA of 30 September before the 69th birthday for all academic and academic-related staff in posts at grade 8 and above. The justification for this is explained at: www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/. 
For existing employees, any employment beyond the retirement age is subject to approval through the procedures: www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/. 
From 1 October 2017, there is no normal or fixed age at which staff in posts at grades 1–7 have to retire. Staff at these grades may elect to retire in accordance with the rules of the applicable pension scheme, as may be amended from time to time. 
Equality of Opportunity

Entry into employment with the University and progression within employment will be determined only by personal merit and the application of criteria which are related to the duties of each particular post and the relevant salary structure. In all cases, ability to perform the job will be the primary consideration. No applicant or member of staff shall be discriminated against because of age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex, or sexual orientation.
Annex A
NIHR have developed the following as their expectations of a Training Lead:

National training lead - overview
Training represents a key activity for NIHR, shaping the future research and clinical workforce and ensuring that it has the right skill mix for the future. As part of the strategy to promote research capacity building across the NIHR infrastructure, the NIHR Infrastructure Training Forum was developed to promote excellence in training and capacity development and provide a platform to share best practice. To facilitate this, the NIHR requires the formal appointment of a Training Lead in each organisation holding an infrastructure award with a remit for research training, specifically the Biomedical Research Centres (BRC), the Collaborations for Leadership in Applied Health Research and Care (CLAHRC), Patient Safety Translational Research Centres (PSTRC) and the School for Primary Care Research (SPCR).

Training Leads have two roles: first to develop a local training strategy for their organisation; and second, to contribute to the NIHR Training Forum, which is comprised of all Training Leads, a Chair and Deputy Chair and supported by the NIHR Trainees Co-ordinating Centre (TCC).

Responsibilities of the BRCs, CLAHRCs, PSTRC, SPCR

Each organisation will nominate a Training Lead who will be supported by the BRC/CLAHRC/PSTRC/SPCR Director and provided with resources commensurate with the size and complexity of the BRC/CLAHRC/PSTRC/SPCR to support and deliver their organisations training strategy. Specifically, the Training Lead will be

· formally identified and recognised within their institution;

· a member of the Organisation’s operational board or equivalent;

· named in any training materials, induction packs and other communication tools used by the institution in their work with NIHR trainees.

Responsibilities of the Training Lead

· Work with the Infrastructure Training Forum and the Trainees Co-ordinating Centre to deliver a local training programme and to integrate that programme with current and future national training activity. Such integrated activity could include, but is not limited to, current Training Forum developed and delivered activities, participation in schemes aimed at developing national links with organisations, development and implementation of common recruitment forms for trainees and training reporting processes, and developments in NIHR national training resulting from an ongoing review of training;

· Develop, implement and review the local training strategy of the BRC/CLAHRC/PSTRC/SPCR, assisted by other individuals within the organisation as required by the size and complexity of the organisation;

· Be known to NIHR trainees as the individual (in addition to formal supervision arrangements) from whom they can seek advice about their development needs and NIHR related opportunities. This activity should involve formal interaction with NIHR trainees either individually or as a group;

· Support the timely collection and reporting of information on NIHR funded trainees to NIHR;

· Promote and support NIHR academic research opportunities to their trainees;

· Actively promote the sharing of good local good practice across the infrastructure and adopt and implement new approaches as required;

· Act as a contact for other Training Leads seeking training or development opportunities for their NIHR trainees in that part of the infrastructure;

· be aware of, and contribute towards, the training and other capabilities available within the infrastructure;

· Be an active participant in the Infrastructure Training Forum;

· Be responsive and adapt to any developments in NIHR national training resulting from an ongoing review of training.
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